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economies legally allow husbands to prevent their wives from working. 

economies do not legally prohibit sexual harassment in the workplace. 

economies restrict women’s freedom of movement or agency. 

economies constrain women’s property rights.

economies restrict women’s employment in speci�c jobs, such as in mining or 
working at night, limiting the career choices of over 2.7 billion women globally.  

LEGAL BARRIERS REMAIN WIDESPREAD

“THE LAW IS 
A STRAIGHT  
LINE FOR MEN,

BUT FOR 

WOMEN

IT IS A MAZE”

WOMEN, BUSINESS
AND THE LAW 2018

NO ECONOMY CAN GROW TO ITS FULL POTENTIAL UNLESS BOTH 
WOMEN AND MEN PARTICIPATE FULLY.

But laws around the world can hinder women’s ability to get jobs and start businesses. From legal restrictions on women’s agency 
to the lack of protection from sexual harassment, Women, Business and the Law has found that laws make a difference. For 
example, where there is less legal gender equality, fewer women work and own businesses. 

BETWEEN 2015 AND 2017, 65 ECONOMIES MADE  
87 REFORMS TOWARDS GREATER GENDER EQUALITY

Visit our website at  

wbl.worldbank.org 
to download the full dataset 

and report.

CHANGE THE LAW, CHANGE THE WORLD

HIGHLIGHTS FROM WOMEN, BUSINESS AND THE LAW 2018
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GETTING A JOB 

PROVIDING INCENTIVES TO WORK

GOING TO COURT

BUILDING CREDIT 

PROTECTING WOMEN FROM VIOLENCEIDENTIFY 
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PRACTICES

INCORPORATE 
AN 
ECONOMIC 
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INFLUENCE 
CHANGE
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ABOUT WOMEN, BUSINESS AND THE LAW 
Women, Business and the Law measures gender equality in the law across 
189 economies. The biennial report identifies legal barriers to women’s economic 
participation, encourages the reform of discriminatory laws and tracks global progress 
toward achieving gender equality.

GET INVOLVED

Women, Business and the Law relies on the expertise of a global community 
of lawyers, judges, academics and civil society organizations to provide 
up-to-date information on their countries’ legal environment. Sign up to 
become a local expert on our website at wbl.worldbank.org.   

#WomenBizLaw 
#Get2Equal

@womenbusinesslawwbl.worldbank.org wbl@worldbank.org

SCORING THE INDICATORS
In its fifth edition, Women, Business and the Law introduces 
scoring at the indicator level to better inform the reform 
agenda. With this latest innovation, countries can see at a 
glance where they are performing well and where there are 
opportunities for reform across the seven indicators: 

View the scores at wbl.worldbank.org.

DATA IN ACTION

When societies get to equal, economies become 
more resilient. That’s why Women, Business and 
the Law is committed to informing research and 
policy discussions about the state of women’s 
economic prospects and outcomes. Use Women, 
Business and the Law data to: 

 Identify good practices
 Incorporate an economic analysis
 Influence change


