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GENERAL OBLIGATIONS OF STAFF MEMBERS 

3.1 The sensitive and confidential nature of much of their work requires of staff a high 
degree of integrity and concern for the interests of the Organizations. Moreover, as 
employees of international organizations, staff members have a special responsibility to 
avoid situations and activities that might reflect adversely on the Organizations, 
compromise their operations, or lead to real or apparent conflicts of interest. Therefore, 
staff members shall: 

a. discharge their duties solely with the interest and objectives of the Organizations 
in view and in so doing shall be subject to the authority of the President and 
responsible to him; 

b. respect the international character of their positions and maintain their 
independence by not accepting any instructions relating to the performance of 
their duties from any governments, or other entities or persons external to the 
Organizations unless on secondment to them or employed by them while on leave 
of absence from The World Bank or the IFC. Staff members shall not accept in 
connection with their appointment or service with the Organizations any 
remuneration, nor any benefit, favor or gift of significant value from any such 
governments or other entities or persons, nor shall they, while in the service of 
The World Bank or the IFC, accept any medal, decoration or similar honor for 
such service. Staff members may retain reemployment rights or pension rights 
acquired in the service of another organization; 

c. conduct themselves at all times in a manner befitting their status as employees of 
an international organization. They shall not engage in any activity that is 
incompatible with the proper discharge of their duties with the Organizations. 
They shall avoid any action and, in particular, any public pronouncement or 
personal gainful activity that would adversely or unfavorably reflect on their 
status or on the integrity, independence and impartiality that are required by that 
status; and 

d. observe the utmost discretion in regard to all matters relating to the Organizations 
both while they are staff members and after their service with the Organizations 
has ended. In particular they shall refrain from the improper disclosure, whether 
direct or indirect, of information related to the business of The World Bank or the 
IFC. 

3.2 All rights in any work produced by staff members as part of their official duties shall 
belong to The World Bank or the IFC unless such rights are explicitly relinquished. 
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Privileges and Immunities 
 
3.3 Staff members shall enjoy, in the interests of their Organizations, privileges, 
immunities, and facilities to which the Organizations, their officers and employees are 
entitled under their respective Articles of Agreement or other applicable treaties or 
international agreements or other laws. Such privileges, immunities, and facilities shall 
not excuse staff members from the performance of their private obligations or from the 
due observance of the law. Having regard to the particular circumstances, the 
Organizations may decide whether, in the interests of the Organizations, an immunity 
shall be waived or invoked. 

 


