
 

 

 

 

 

 
Office of the Executive Director for 

Australia, Cambodia, Kiribati, Korea, Marshall Islands, Micronesia FS, Mongolia,  

New  Zealand, Palau, Papua New Guinea, Samoa, Solomon Islands, Tuvalu  and Vanuatu 

 

 

OFFICE STAFF CHANGE 

 
We welcome Mr. Kyung-Yun Yeom (South Korea) as Advisor to Executive Director.   
 
Mr. Heenam Choi (South Korea) was elected by all our constituency member countries 
as the new Executive Director (ED) who will represent our constituency at the World Bank 
Group’s Board of Executive Directors.  He succeeded Mr. Sung-soo Eun (South Korea), 
whose term as ED ended on January 17, 2016. 
 
We also bid farewell to Advisor Mr. Jye-Hoon Lee (South Korea).  We thanked him for his 
contributions and wished him well in his next assignments.  
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OFFICE TRAVEL 

 

 
 

 

 
Mr. Sung-Soo Eun (Executive Director)  joined the EDs’ 
Group Travel to East Asia Pacific Countries:  Philippines, 
Vietnam, Indonesia (November 2 –15, 2015).  6 Executive 
Directors and 2 Alternate Executive Directors join this trip.  
Mr. Eun also travelled to Korea for constituency 
consultation (January 2-6, 2016.) 
 
Mr. Heenam Choi (Executive Director) travelled to Kiribati 
Samoa and Korea for constituencies consultation. 
 
Mr. Jason Allford ( Alternate Executive Director) travelled 
to Australia and Cambodia for constituency 
consultation (October 20-November 3, 2015).   
 
Mr. Bevan Thompson Lye (Sr. Advisor) travelled to New 
Zealand for constituency consultation (February 19-27, 
2016). 
 
Mr. Mark Tattersall (Advisor) travelled to Dakar, Senegal 
to attend the IDA Mid-Term Review meeting (March 17-
20, 2015).  Mr. Tattersall also travelled to The Hague, to 
attend IDA Deputy EU meeting (March 3-4, 2016) and 
Paris, to attend  IDA-18 Replenishment Meeting (March 
14-15, 2016). 
 
Mr. Phiyorin Tep (Advisor) travelled to Cambodia for  
constituency consultation (October 24—November 3, 
2015). 
 
Mr. Charles Paul (Advisor) travelled to Marshall Islands 
for constituency consultation (February 11-25, 2016). 
 
Mr. Elliot Ali (Advisor) travelled to Kiribati and Samoa for 
constituencies consultation (March 15-26, 2016). 

 
 
 
 
  

 

Jye-Hoon Lee Sung-soo Eun 

Heenam Choi Kyung-Yun Yeom 
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Voice Secondment Program (VSP) 

   

 

 
A call for the next round of nominations for the VSP, by Mr. Alister Smith, Chairman of COGAM was sent to capitals on 
March 21, 2016.  All nominations for this thirteenth Cohort are to be submitted to the VSP Program   Manager in SECCA 
by the EDs’ Offices no later than Friday, May 13, 2016. The selection will be finalized in June 2016 and the thirteenth VSP 
Cohort will start in January 2017.  The 12th VSP Cohort started their six-months work program in January 2016 with    
sixteen (16) participants – Mr. Komwenga, Tawaria of Kiribati is one of the participants.  As part of this program, Mr.  
Komwenga was attached to the ED’s office to learn the role of the office in the Bank.  
 
The VSP is a global capacity enhancement program that aims to increase the “voice and involvement” of the developing 
and transition countries in the World Bank’s decision-making process by increasing their officials’ knowledge of the World 
Bank’s lending and non-lending operations through a six-month secondment assignment to the World Bank. This program 
targets key individuals in focal agencies that are in dialogue with the Executive Director’s Office and the World Bank’s 
operational teams. 
 
 



 

 

Senior Staff  Appointments 

 

 
Junaid Ahmad, Chief of Staff, Office of the President (EXC) 

A Bangladesh national, joined the Bank as a Young Professional in 1991, working as an Economist in Africa and Eastern 
Europe before joining the Infrastructure Unit in Africa Region.  Spent 10 years in the field, first as the Deputy Resident 
Representative and Principal Economist in Johannesburg, and as Regional Team Leader of the Water and Sanitation   
Program in New Delhi.  He was the Sector Manager for Social Development in South Asia Region and subsequently for 
Urban, Water and Sanitation before taking on the latter responsibility for the Africa region in 2010.  He was a team     

member of the 2004 World Development Report (WDR):  Making Services for Poor People.   
In his new position, Junaid’s top priorities will be: (i) to oversee and coordinate input, analysis, and recommendations on matters brought 
to the Office of the President, (ii) to ensure appropriate follow through on actions, decision and commitments made by the President; 
and (iii) to manage the staff of EXC and handle all administrative matters of the unit.  His appointment is effective January 11, 2016. 
 
Marie-Chantal Uwanyiligira, Deputy Chief of Staff, Office of the President (EXC) 

A Rwandan national, joined the Bank as an Operations Officer in 1995 in the Rwanda country office, she has had        
extensive experience working in a various capacities in the African Region.  She was also an Assistant to the President in 
EXC in 2010, before rejoining the African Region as Country Program Coordinator for Cape Verde/Gambia/Guinea-Bissau/
Senegal.  She is the Practice Manager for Water Global Practice, a position she has held since May 1, 2015.  As Practice 
Manager for Global Unit of the Water Global Practice, she was responsible for building our “Global Solutions Hub” to help 
link knowledge to implementation, as well as strengthening and leveraging the GP’s external partnership agenda, and        

especially in leading the design of the Water GP Multi Donor Trust fund. 
In her new position, Marie-Chantal’s top priorities will be: (1) to act as deputy to the Chief of Staff, (ii) to coordinate input, analysis, and 
recommendations on matters brought to the Office of the President, (iii) manage the staff of EXC and handle all administrative matters of 
the unit. Her appointment is effective March 7, 2016. 
 
Mahmoud Mohieldin, Senior Vice President for the 2030 Development Agenda, United Nations Relations and Partnership 

In his new role, Mahmoud will bring together the expertise and solutions within the Bank and the United Nations system, 
as well as our partners in the international development community, and galvanize the World Bank Group’s efforts in    
furthering the 2030 agenda. 
With the adoption of the Sustainable Development Goals (SDGs), the international community has agreed to an ambitious 
and bold new 2030 Agenda for Development that will span the next 15 years.  The World Bank Group is committed to 

partnering with the UN System, and development partners, to further the 2030 Development Agenda. Helping our clients achieve the 
SDGs will call for us to scale-up our efforts.  His new appointment is effective January 11, 2016. 
 
Shaolin Yang, Managing Director and WBG Chief Administrative Officer (MDCAO) 

A Chinese national, brings a deep background and expertise of driving economic and financial cooperation.  Mr. Yang is a 
very experienced leader and is recognized for his collaborative approach and ability to integrate ideas and opinions of    
different people for consensus.  He is a great addition to the Senior Management Team and will be instrumental in bringing 
together the functions of organization strategy, budget and planning, and information and technology as well as Shared 
Services while having oversight of the Conflict Resolution and Internal Justice System to ensure a robust, fair, transparent 

and ethical workplace governance and business environment.   
Importantly, he has deep knowledge of the Bank.  He started his career following the World Bank in 1992 as program officer in the 
World Bank division in the Ministry of Finance.  Mr. Yang served as the Executive Director for China at the World Bank Group from   
September 2009 to November 2013, during which time he chaired one of the most important standing committees of the  



 

 

Senior Staff  Appointments 

 

 
Boards of Directors at the World Bank—the Committee on Governance and Executive Director’s Administrative Matters.   
His appointment is effective February 29, 2016. 

 
Joaquim Levy, Managing Director and WBG Chief Financial Officer (MDCFO) 

A Brazilian national, former Minister of Finance for the Federal Republic of Brazil, acting as a reformer in government 
overseeing the world’s fifth largest economy.  His impressive career spans key posts in government, senior private sector 
positions, including in asset management, and multilaterals.  His tireless commitment to reform oriented towards        
sustainable and inclusive development in Brazil, despite political and economic headwinds is a significant asset to the 
World Bank Group as we review our finances and adapt to a rapidly changing environment. 
During his previous stint in government as Secretary of Finance for the State of Rio de Janeiro, Mr. Levy was able to 

successfully reengineer the apparatus of financial management from top to bottom which led to the state of Rio receiving an          
investment grade credit rating from Standard & Poor’s. 
His resume speaks volumes and his accomplishments are many.  A trained economist from the University of Chicago, he possesses a 
rare mix of expertise in finance and markets, a strong country perspective and insider knowledge of the multilateral system—all core to 
our success.  His appointment is effective February 1, 2016. 
 
Yvonne Tsikata, Vice President and Corporate Secretary 

A Ghanaian national, joined the Bank in 1991 as a Young Professional.  Over the course of her career, Yvonne has 
held various operational and corporate positions. For the last two years, she has been Chief of Staff and Director of the 
Office of the President. Prior to that, Yvonne was Sector Director, Poverty Reduction and Economic Management     
Department (PREM) in the Europe and Central Asia Region, and Country Director for the Caribbean in the Latin    
America and Caribbean Region.  In her new role as Vice President and Corporate Secretary, Yvonne will be responsible 

for facilitating strategic focus as well as effective and efficient interactions between the Board and senior management of the World 
Bank Group, leading to decision that assist in the achievement of the respective mandates of the World Bank Group institutions.  
Yvonne bring to this role and in-depth appreciation of the development mandates of the World Bank Group institutions, as well as 
broad country knowledge, extensive operational experience, seasoned judgement and a results-focused orientation.  Yvonne is     
recognized for her intellectual rigor and strong management skills.  She is also known for her integrity, as evidenced by her being  
jointly selected by the Staff Association and management as Chair of Peer Review Services, a position she held concurrently with ECA 
PREM Director and which she resigned upon becoming Chief of Staff.  Her appointment is effective January 11, 2016. 
 
Dominique Bichara, Director, Corporate Affairs and Administration, Corporate Secretariat 

An Egyptian national, joined the Bank in 1992 as a Research Assistant in the Legal Department.  She has since held 
various positions, her most recent assignment being Special Representative to the United Nations in the External and 
Corporate Relations Vice-Presidency.  In this new position Mr. Bichara’s top three priorities will be:  i) Manage        
shareholder relations, membership and subscriptions services, and effectively lead the day-to-day operations of the unit 
in order to deliver high quality support services to the Executive Directors and their staff in the areas of budgetary 

http://isearch.worldbank.org/skillfinder/ppl_profile_new/000072914?fm=ppl


 

 

Senior Staff  Appointments 

 
 
 
compliance, benefits administration and HR related issues, diplomatic priviledges, and knowledge management, while innovating for 
maximum effectiveness.  ii) Manage the logistics and preparations of the Annual Meetings of the Boards of Governors and Spring 
Meetings, including coordination with the IMF Secretary’s Office.  iii) Contribute to Corporate and SEC-wide initiatives. 
Her appointment is effective January 18, 2016. 
 
Axel von Trotsenburg, Vice President for Development Finance (DFi) 

Prior to serving as the Vice President for East Asia and Pacific Region during the last three years, Axel was the      
Vice-President for Concessional Finance and Global Partnerships.  In this capacity, Axel led the policy negotiations and 
replenishment process for IDA 16 which concluded in a record replenishment of almost US$50 billion.  He also     
oversaw the IDA Mid-Term Review in 2012.  Axel also co-chaired the replenishment process for the GEF and managed 
the largest replenishment increase ever, with pledges of over US$4 billion. 
His appointment is effective March 1, 2016 

 
Philippe Le Houerou, EVP and CEO, IFC 

A French national, bring 30 years of experience in international finance, development, partnerships, and policy dialogue.  
He had a long, varied and successful career in the WBG.  After working in project finance in the private sector, Philippe 
joined the YP program in 1987.  His first assignment was in IFC investment operations in East Asia.  His last job in the 
Bank was regional VP for South Asia where he more than doubled lending, improved disbursements, developed a new 
regional strategy with a shift towards stronger analytical work and policy dialogue.  Prior to that, as regional VP for ECA 
he also doubled lending and turned around disbursements.  Philippe led the region’s response to the global financial 

crisis and ramped up the analytical and advisory work, including innovative reimbursable advisory services to provide cutting edge 
knowledge on key policy challenges for the region as well as in Eurozone countries.  Philippe has held other key leadership positions 
across the World Bank, including Vice President of Concessional Finance and Global Partnerships; Acting Vice President and Chief 
Information Officer, Director of Finance and Resource Mobilization; Macro-Fiscal Sector Manager, and Resident Representative in 
Madagascar.  His appointment effective March 1, 2016. 

 

 
 

http://isearch.worldbank.org/skillfinder/ppl_profile_new/000019741?fm=ppl
http://isearch.worldbank.org/skillfinder/ppl_profile_new/000018567?fm=ppl


 

 

 

 

IDA Updates 

   

 
DEVELOPMENTS IN IDA 
The past year saw two major meetings related to the International Development Association (IDA), the Bank’s concessional lend ing arm.  
These were the mid-term review of IDA 17, held from 18-20 November 2015 in Dakar, Senegal, and the first IDA 18 Replenishment     
meeting, held in Paris, France from 14-15 March 2016. 
 
IDA 17 Mid-Term Review 
The mid-term review meeting began with reports from the three ‘working groups’ set up under IDA 17. The Working Group on IDA’s     
Long-Term Vision presented a paper detailing the changing development landscape and the need for IDA for be more transformational and 
focused on leveraging private capital flows.  Improving IDA’s approach to graduation was also a theme.  The Results Working Group   
recommended the harmonization, where possible, of indicators in the IDA Results Measurement System with the Bank’s Corporate    
Scorecard.  The Working Group on Governance recommended the expansion of borrower representation in the replenishment process, 
while also providing an update on the selection of an independent co-chair for the IDA18 replenishment.  The recommendations of the 
working groups were broadly accepted by the Deputies Bank management then updated Deputies on results achieved under the IDA 17 
Special Themes: Gender, Climate Change, Fragile and Conflict-Affected States (FCS), and Inclusive Growth.  Deputies welcomed the   
progress made, but continued to push for improved Bank performance on gender and in FCS, in particular.  
 
Deputies approved a proposed ‘Scale-Up Facility’ that will use IDA’s liquidity to generate USD 5 billion in non-concessional finance 
during IDA 17.  Deputies also agreed to the replenishment of IDA’s Crisis Response Window (CRW) with USD 900 million of this 
funding, noting that this would draw down on IDA’s equity somewhat given that the CRW funding would be on concessional terms. 
 
Discussion of longer-term options for leveraging the IDA balance sheet saw a modest majority in favor of continuing to develop the 
more ambitious, ‘IDA+2’ option - involving transferring IDA assets to IBRD and using a combined balance sheet to leverage external 
capital.  Nonetheless there was broad acknowledgement of the challenging governance implications of IDA+2.  As a result a number 
of Deputies favored IDA+1 - involving IDA seeking its own credit rating - as the simplest option.  Several Deputies questioned why at 
least some of the funds could not be generated at concessional terms. 

There was a brief discussion of the possible uses of the finance generated from leveraging.  While most Deputies stressed the need 
to maintain the country-driven model on which IDA is based, there was strong interest in using the leveraged funds to address global 
public goods such as climate change resilience.  Several Deputies proposed that funds be directed towards those countries hosting 
large numbers of refugees.  There was a particularly strong call for more creative options for using the funding to stimulate private 
sector investment in IDA countries. 

 



 

 

 

 
The meeting concluded with an initial discussion on possible Special Themes for IDA 18.  There was a broad consensus about the 
need for continuity with the themes of IDA 17, given the long time horizon involved in development interventions. A number of       
Deputies highlighted the breadth of the Inclusive Growth theme, with several favoring a tighter focus on private sector engagement 
and jobs.  Others proposed that inclusive growth be re-shaped into an overarching theme for IDA 18.   
 
IDA 18 Replenishment Meeting 
The first IDA 18 replenishment meeting covered many of the same issues as were canvassed during the mid-term review.  The   
meeting agreed on Special Themes for IDA 18, with continuity agreed in the areas of gender, fragility and climate change.  Deputies 
generally supported a modification to the fourth IDA Special Theme proposed by management, from a focus on economic            
transformation and jobs, to jobs and the private sector. A fifth theme on governance and institution building gained broad support. 
This theme will include attention to domestic resource mobilisation and investment climate reforms.   
 
The meeting also continued discussions on the leveraging of the IDA balance sheet.  While all options remain on the table,         
management indicated that they considered only two as viable in IDA 18:  IDA+1 and an interim guarantee option, in which IDA would 
guarantee additional lending from IBRD. Management indicated that it should be possible to implement both of these options        
concurrently during IDA 18, without preventing a longer-term move to IDA+2 if this was agreed in the future. 
 
The possible use for the leveraged funds was also a focus of discussion, with a number of Deputies continuing to call for scenarios in 
which some of the funds are provided on a concessional basis. Management proposed that the allocation of leveraged funds largely 
be distributed to IDA countries based on IDA’s existing performance-based allocation system (PBA).  Some Deputies responded by 
asking for a stronger climate focus and a substantial regional window, potentially as a tool to assist countries dealing with refugee 
populations.  
 
Following requests from Deputies for greater details on how private sector investment in IDA countries could be encouraged,       
representatives of the IFC and MIGA presenting at the meeting. Their presentation included some promising proposals for generating 
greater levels of private sector investment.  Deputies requested the development of a detailed paper setting out these options prior to 
the second replenishment meeting in June.   
 
The meeting concluded with a discussion of management’s proposal that Bolivia, Sri Lanka and Vietnam graduate from IDA.  This  
proposal held open the option of ‘smoothing’ the transition, either through some variant of the transitional support window o ffered to 
India in IDA 17, or the use of leveraged funds to compensate the countries for the loss of IDA finance. There was agreement that the 
Bank should come back with more detailed proposals for how each countries’ circumstances could best be managed, including 
through the possible use of leveraged funds. 
 
 

 



 

 

 

The Bank in East Asia and The Pacific 

 
On 17 February World Bank Group (WBG) management provided an update on the state of the Group’s engagement in East Asia 
and the Pacific (EAP). 
 
The Regional Context 
EAP is viewed by the Bank Group as the most dynamic region in the world.  Driven by China, extreme poverty has fallen faster than 
anywhere else.  Inequality is rising, but the income and consumption rates of the bottom 40 per cent of the population (the Bank’s 
measure of shared prosperity) have grown consistently, and in some cases dramatically.  While China is rebalancing and the region 
faces substantial financial market volatility in the short term, growth projections remain above global averages. 
 
Looking forward, the Group sees the region as shaped by several inter-connected ‘megatrends’.  Global economic gravity will      
increasingly shift to EAP: its share of global GDP will top 30 per cent by 2020 and 50 per cent by 2050.  This will drive a steep 
growth in the middle-class, with accompanying changes in patterns of growth and investment.  Rapid urbanization will drive increased 
demands for infrastructure, power and water in the region.  Growing energy demand will see a doubling of installed generation      
capacity by 2030.   
 
The region will therefore play a critical role in both driving and responding to climate change.  EAP already produces one third of 
global emissions.  The region is the most vulnerable in the world to natural disasters, and will be particularly affected by sea level 
rise. 

The WBG approach 
The Bank Group remains strongly engaged in the region.  New IDA and IBRD loans totalled USD 6.3 billion in FY15.  Commitments 
by the International Finance Corporation (IFC) grew to USD 3.3 billion that year.  Guarantees by the Multilateral Investment         
Guarantee Agency (MIGA), the Group’s provider of political risk insurance, spiked dramatically in January 2016 with the conclusion of 
the Oyu Tolgoi mine deal in Mongolia, which MIGA supported through a USD 1 billion guarantee. 
 
The Bank’s strategy in the region is focused on five themes: 
 Inclusion and empowerment 
 Jobs and Private Sector Growth 
 Governance and Institutions 
 Infrastructure and Urbanization 
 Climate Change and Disaster Risk Management. 

 
This is complemented by an IFC focus on inclusive growth, global integration and climate change. 

 



 

 

 
 

Engagement in the Pacific 
The Group continues to expand its engagement with the Pacific.  Overall Group financing has quadrupled since 2009, to USD 842 
million in FY15.  The Bank’s staffing presence has increased substantially, with ongoing devolution to Suva from the Sydney o ffice 
underway.  IFC is close to landing its largest ever deal in the Pacific – the Tina River Hydro project in Solomon Islands – which could 
reduce power costs in Honiara by over 60 per cent and send a signal that major foreign investments are commercially viable. 
 
The Group is also contributing intellectually in the Pacific.  The first ‘Strategic Country Diagnostic’ for eight small island states in the 
Pacific was released in January.  This examined the dynamics of isolation in the region and set out priority “pathways” to reducing 
poverty.  A major Pacific Possible exercise is also underway, analysing longer-term opportunities for growth in areas spanning tourism, 
labor mobility, fishing and deep sea mining. 

Going Forward 
The Bank’s leadership team in EAP is now changing.  Regional Vice President Axel Van Trotsenburg left his role at the end of    
February in order to oversee the IDA 18 replenishment.  He has been replaced by former Vietnam Country Director Victoria Kwakwa.  
Sydney office Head Franz Drees-Gross will depart in May, leaving to Washington to work in the office of Managing Director, Sri   
Mulyani.   

 

 

 

 

 

 

 

 
 
 
 
 
 
 



 

 

 

 
Global Practices Update 

 
 

Since July 1, 2015, the Global Practices within the World Bank Group have been organized into three Practice Groups: 
 
 The Sustainable Development (SD) Practice Group, headed by Vice-President Laura Tuck, comprises six Global Practices: 

Agriculture; Energy and Extractives; Environment and Natural Resources; Social, Urban, Rural and Resilience; Transport and 
ICT; and Water. 

 The Human Development (HD) Practice Group, headed by Vice-President Keith Hansen, comprises three Global Practices: 
Education; Health, Nutrition and Population; and Social Protection and Labor. 

 The Equitable Growth, Finance and Institutions (EFI) Practice Group, headed by Jan Walliser, comprises four Global         
Practices: Finance and Markets; Governance; Macroeconomics and Fiscal Management; Poverty; and Trade and                
Competiveness. 

 
The SD Practice Group is central to achieving the WBG’s twin goals. It accounts for approximately 60% of annual Bank lending and 
70% of the Bank’s portfolio. SD helps clients manage their natural, physical and social capital to deliver green, inclusive and resilient 
growth. Critical agendas for SD include green infrastructure investment, disaster risk management, natural resource management and 
food security. SD also leads on the Bank’s climate work. Following the COP21 in Paris, the SD is gearing up to help clients         
implement their commitments under the Paris Agreement, and to ensure that the WBG meets its commitment to scale up its own 
climate financing by 2020. 
 
The HD Practice Group aims to create equal opportunities for people to live long, healthy, prosperous lives, secure productive jobs, 
and develop resilience against risks and shocks. HD is helping countries to ensure universal access to affordable and quality social 
services, and establish strong delivery systems underpinned by evidence-based policies. The SD has joined with other parts of the 
WBG to respond to the refugee and migrant crises, with recent actions including emergency grants to fund social services for the 
children of refugees in the MENA region. HD is currently growing its portfolio significantly in fragile and conflict-affected states and in 
low-income countries. 
 
The EFI Practice Group aims to support fast and sustainable growth, greater equity and inclusion, and reduced vulnerability. Areas of 
focus for EFI include macro foundations, public sector efficiency, economic productivity and financial stability and deepening. The 
Bank is currently seeing strong client demand for the services provided by EFI. The global economic slowdown is requiring many 
client countries to sustain strong macroeconomic foundations while still protecting the past decade’s gains in poverty reduct ion and 
equity. There is a strong demand for advice and support to boost productivity and public sector efficiency. EFI is working across the 
WBG, and with other agencies (notably the IMF), to support clients through this challenging time. 
 
 



 

 

 

 
Safeguard Consultation  

 

 

The World Bank recently concluded its third and final round of consultations on the second draft Environmental and Social        
Framework.  Once approved, this framework will set out the new environmental and social safeguards that World Bank projects are 
required to meet. 
 
Our office has been a supporter of the new safeguards framework.  It puts greater emphasis on using national government systems to 
implement and monitor environmental and social safeguards.  This means that the new system has the potential to better align with 
local circumstances, policies and systems, and be more flexible in areas where the World Bank cooperates with other funding       
partners. 
 
We would like to see negotiations on safeguards concluded as soon as possible, but a number of outstanding issues remain, many of 
which were also raised in the latest round of consultations. 
 
In general, countries that receive IBRD and IDA financing are worried that the new safeguards will increase the cost of development 
projects, increase the time to implementation, and not pay sufficient attention to local laws and cultural norms.  Donor countries, on 
the other hand, want to ensure that there are sufficient protections around World Bank projects to ensure that development outcomes 
are sustainable, and that environmental and social standards are sufficient to manage risks around project implementation. 
 
As a constituency with a broad membership of developing and developed countries, we have argued that the key to resolving these 
issues is adequate support and capacity building in countries to ensure that they are capable of monitoring and enforcing the new 
standards.  This will be particularly true in our smaller member countries whose public services are too small to retain some skills and 
systems needed to support the implementation of environmental and social safeguards. 
 
We hope to see the new safeguards agreed in 2016 and we will continue to push for adequate levels of support to our member    
countries as the new safeguards are implemented. 

 

 
 
 
 



 

 

 

Nauru 

 
 
We will shortly welcome the Republic of Nauru as the newest member of our constituency at the World Bank.  The Hon. David 
Adeang MP, Nauru’s Finance Minister, will lead a delegation to Washington D.C. this month to complete the formalities of Nauru’s 
membership of the International Monetary Fund, the International Bank for Reconstruction and   Development and the International 
Centre for Settlement of Investment Disputes. 
 
Nauru’s membership of our constituency will strengthen our voice on the World Bank Board on development issues in the Pacific and 
for small island developing states.  This will be especially important in the near future as the World Bank moves to implement its   
Climate Change Action Plan.  As well as being on the front line of climate change impacts, the small size of many Pacific states  
means that they will need extra attention from the World Bank and others to take  advantage of the support mechanisms for climate 
change adaptation. 
 
Our constituency also continues to argue that small island states face a number of development challenges that are more severe than 
standard development indicators would suggest.  These include the difficult of accessing financial markets, the challenges posed by 
expensive or low frequency transport connections, and the potential impacts of natural disasters on societies and economies. 
 
I am sure that you will join with us in welcoming Nauru’s membership of these international organizations and of our  constituency in 
particular. 

 
 
 
 
 
 



 

 

CONSTITUENCY COUNTRY LEVEL PROGRAMS/PROJECTS APPROVED BY THE BOARD FOR 

THIS REPORT PERIOD (OCTOBER 2015 TO MARCH 2016) 

 

 

Kiribati 

Kiribati Aviation Investment Project—Additional Financing and Restructuring:  The World Bank’s Board of Executive Directors approved on 
March 9, 2016 additional grant in the amount of SDR 5.2 million (US$7.1 million equivalent) and a Level 1 restructuring to modify the  
Project Development Objective for the Kiribati Aviation Investment Project (KAIP).  The project is also financed by an additional grant from 
the Pacific Region Infrastructure Multi-Donor Trust Fund (PRIF) in the amount of US$5.35 million.  The proposed new PDO is “to improve 
operational safety and oversight of international air transport and associated infrastructure”.  The proposed Additional Financing would assist 
the Government of Kiribati (GoK) to address a number of funding shortfalls in the parent project and to scale up the Project activities. 
Extending the project by two years, until December 31, 2018 will allow for a two-year airport management contract to improve the        
operational efficiency and financial sustainability of Kiribati’s two international airports.  Aviation plays a vital economic and social role in 
Kiribati’s development. The country’s two international airports, Bonriki (TRW) and Cassidy International Airport (CXI) provide critical 2 
access to health care, education and import and export markets in the region. In addition, the country’s susceptibility to the effects of    
climate change and in particular storm surges make airports a vital entry point for relief goods. The project is therefore al igned with the 
World Bank Group’s strategic twin goals of reducing extreme poverty and boosting shared prosperity. In addition, the project is directly in 
line with the World Bank Group’s Country Assistance Strategy for Kiribati (FY2011-14) (Report 59355-KI) which specifically identified    
airport rehabilitation and the improvement of safety and security measures as crucial to maintaining and expanding regional connectivity. 
 
 
Mongolia 
 
Xacbank 
The proposed investment entails a syndicated senior loan facility to XacBank in Mongolia, including an IFC A loan of up to US$15 
million and an IFC B loan and/or parallel loans of up to US$90 million. This proposed syndicated senior loan facility of up to US$105 
million will include up to US$30 million dedicated towards women-owned or operated SMEs, supported by the Women Entrepreneurs 
Opportunity Facility (WEOF). The tenor of the IFC A loan will be for up to five years and that for the B loan and/or parallel  loans will 
be subject to market appetite. 
 
Ibis Mongolia 
The Project property is a 12-story building consisting of (i) a 123-room “Ibis Styles” branded hotel with associated F&B and health 
outlets and meeting rooms; (ii) 4 stories of retail space with net lettable area of 5,500 square meters (sqm); and (iii) 200 parking lots. 
The total Project cost is estimated to be US$21.3 million. IFC has been invited to provide an “A” loan of up to US$6.5 million to   
support the Project, with the remaining financing need satisfied by equity/quasi-equity contribution by the Sponsor. 
 
 
 
 
 
 



 

 

 

 

Cambodia 
 
Cambodia Enhancement of Poverty Analysis Capacity Project.  The World Bank’s Board of Executive Directors approved on December 
16, 2015 in the amount of US$ 0.35 million.  Cambodia’s society has experienced a remarkable transformation since the end of the     
internal conflict in 1999. The country has benefited immensely from political stability and integration into international markets in the last 
two     decades. Economic growth averaged 7.9% per year over the period 2003–2013, the 17th fastest in the world. Economic growth,          
particularly in the agricultural sector, has lifted a large proportion of the population of Cambodia above the poverty line. Between 2004 and 
2012, poverty incidence declined from 50% to 18% of the population. In the future, sustained poverty reduction in Cambodia must be 
based on a strong diversified economy that provides income opportunities for all, supported by well-designed evidenced based public   
policies. This requires the availability of timely and high quality socio-economic data, as a result of a coherent, organized and structured 
statistical system. It also requires the Ministry of Planning and the Working Group for Poverty Measurement to conduct independent work 
on welfare and poverty measurement and undertake analysis that link these measurements to concrete policy decisions. A good statistical 
system and the ability to process and interpret welfare data will also prove essential for the upcoming mid-term review of the National  
Strategic Development Plan (2014-2018) scheduled for 2016. The review will determine which policy priorities are not in track to achieve 
the 2018 targets, and the action that must be taken to correct this. It is a valuable opportunity to re-direct resources and efforts to areas 
and activities in which the country is lagging behind and the quality of the inputs to be used in the review will enhance the effectiveness of 
the exercise.  The development objective of this grant is to help strengthen Cambodia’s statistical system and to help improve the              
government’s capacity to monitor the welfare of its population through poverty and inequality indicators. 
 
Cambodia—Third Additional Financing for Second Health Sector Support Program.  The World Bank’s Board of Executive Directors 
approved on October 30, 2015 in the amount of US$ 12.14 million.  The objective of the Third Additional Financing (AF3) for the Second 
Health Sector Support Program Project for Cambodia is to support the implementation of the Government's health strategic plan 2008-
2015 in order to improve health outcomes through strengthening institutional capacity and mechanisms by which the Government and 
program partners can achieve more effective and efficient sector performance. The AF3 will finance the following: (i) cover a financing gap 
for an additional 10 months from September 2015 to June 30, 2016, for the existing Service Delivery Grants (SDGs) and procurement of 
reproductive health commodities, hormonal implants in particular as there is a shortage in the country; and (ii) scale up the Health Equity 
Funds (HEFs) Grants from 61 to 88 Operational Districts (ODs). This will cover all ODs in the country. 
 
 
Papua New Guinea 
 
PNG Urban Youth Employment Project Additional Financing  
Trust Fund name: Papua New Guinea Strategic Partnership Multi Donor Trust Fund (PNGSP MTDF)                                                                                                          
Changes to scope: There were no changes made to the technical design. The additional financing enabled project continue for an 
additional two years, The project is now expected to reach more than 15,000 young people with training and short-term employment 
opportunities by October 2018. Over 8,000 Papua New Guineans have already participated in UYEP since it began in 2011,        
producing over 300,000 labour days. While expanding existing project activities to reach more young people, the additional funding 
will also provide  more literacy and numeracy training, improve outreach to young women, and potentially lead to the expansion of 
UYEP to other Papua New Guinean cities.  
 
 



 

 

 
 
 

UYEP AF is aimed at scaling up and refining activities in order to reach a greater number of youth and to introduce new      
interventions to improve overall development impact of the project. The AF will: (i) introduce the construction of footpaths and 
drains as a means to improve the skills of the participants from labor intensive to semi-skilled work; (ii) expand and enhance the 
Basic Life Skills Training; (iii) align the Pre-Employment training curricula to better respond to the skills required by employers 
under the OJT program; (iv) pilot an Adult Literacy and Numeracy training for qualified youth as a means to improve           
employability; and (v) introduce coaching, guidance and referral services to participants to better inform them of opportunit ies for 
employment or further training or to refer them to social services as required.  
 
PNG Addressing FSV in EI areas  US$2 million – P149669   
Trust Fund name: State and Peace-Building Multi Donor Trust Fund 
Project Objectives and Description.  The objectives of the Project are to develop and improve mechanisms to provide better 
quality of care for survivors of family and sexual violence (FSV) in select extractive industries areas of Papua New Guinea, and 
to develop collaborative public-private approaches that aim to change norms around FSV and support survivors of FSV within 
the Papua New Guinea extractive sector. The Project consists of the following four components: (i) Improving Access to Survivor
-Centered Care and Changing Social Norms around FSV at the Community Level; (ii) National-level Discussion on FSV in the 
Extractive Industry; (iii) Communication and Knowledge Sharing; (iv) Communication and Knowledge Sharing. 
 

 
 

 

 

 

 

 



 

 

 

Constituency Reports and Bank Publications 

 

The following list of documents and reports were published. Please contact us if you would like us to resend any of these 
documents: 
 

 Global Economic Prospects:  January 2016 

 World Development Report 2015 

 Doing Business 2016: Measuring Regulatory Quality and Efficiency 

 Doing Business Regional Profile 2016: Asia-Pacific Economy Cooperation 

 Doing Business Regional Profile 2016:  Small Islands States 

 Global Monitoring Report 2015/2016:  Development Goals in an Era of Demographic Change 

 International Debt Statistic 2016 

 Global Financial Development Report 2015/2016:  Long Term Finance 

 
Please also check on the following World Bank Group website www.worldbank.org or www.worldbank.org/eds09 for 
electronic copies of these documents. 

+ 

 

We’re on the Web! 

www.worldbank.org/eds09 

The World Bank 
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Washington DC, 20433 
MSN MC11-1107 

Fax: 1(202) 477-2007 
 

If you want further information 
or an electronic copy of any of 
the documents discussed in 
this Newsletter, please contact: 
 
 
Elsa Warouw 
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ewarouw@worldbank.org 
 


